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ENGAGINGNITHUSX

O The webinar platform has a chat box in the lower righhd corner. Please use this
feature to raise questions throughout the training.

O We will pause to answer guestions at designated intervals and at the end of the
webinat.
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@ TRAININGOBJECTIVES

V' To learn about the various products and resources provided by the Labor Marl
Information Division and how to:
A 1dentify local indemand industries
A ldentify local occupations idemand, skills and education levels
A ldentify employers needs
A Obtain local labor force data on the employed, unemployed and unemployment rz
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IOWA WORKFORCE DEVELOPMENT

WHAT IS LABOR MARKET INFORMATION (LMI)?

DIVISION OF IOWA WORKFORCE DEVELOPMENT RESPONSIBLE FOR, GNALKFZINND
REPORTING DATA RELATED TO IOWA'S WORKFORCE AND THE ECONOMY.

THE GOAL OF LMI IS TO HELP CUSTOMERS MAKE INFORMED PLANSNDHOHCESIONS FOR
A VARIETY OF PURPOSES: BUSINESS INVESTMENT, CAREER PLRREMEB&RANDN,
EDUCATION AND TRAINING OFFERINGS, JOB SEARCH OPPORTWGTHE)HIBBLIC OR
PRIVATE WORKFORCE INVESTMENTS

NOTABLE NUMBERS:

UnemploymentRate

Occupational \@ges

Occupational & Industry Forecasts/Projections
Occupation & Industry employment
CareerExplorationResources
Laborshedstudies(Labor Availability)
UnemploymentinsuranceSatistics
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WHAT LABOR MARKET INFORMATION
DO YOU NEED?
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IOWALMI.GOV

- a3
O Services I Agencies @ Social

IOWA

WORKEORCE
WHAT TYPE OF QUESTIOV Search all of IWD n
AM I TRYING TO LMI Home Indicators ¥ | Industry ¥ | Occupations ¥ | Research ¥ | Resources ~

ANSWER?

IOWA'S
LABOR MARKET
INFORMATION DIVISION

UNEMPLOYMENT RATE

December 2020

3.1%

More Data
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LABOR MARKENFORMATION FOCUS

3 EMPLOYMENT
4 LaborForcec Employed, Unemployed & Unemployment Rate
4 Quarterly Census of Employment & Wagé&smployment & Wages
4 Industry & Occupation ForecastButure Employment Levels
4 Staffing Patterng Occupation & Industry Mix

s AVAILABLE LABOR
4 Laborshed Studyg Labor Supply & Workforagharacteristics
4 College Student Retention ReparPost Graduation Location & Employment
4 Worker Adjustment & RetrainingLarge Labobislocations

3 EMPLOYERS
4 Employment Benefit AnalygiEmployer Offered Benefits
4 Workforce Needs AssessmeriEmployer Current & Anticipated Job Openings

s DEMOGRAPHICS
4 Selected Demographiefge, Gender, Educational Attainment, & More
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LOCAL AREA UNEMPLOYMENT STATISTICS (LAUS)

LAUS DATA TOOL

Current data can be viewed and explored in the Tableau vizualization below. Navigate the various visuzlizations by using the three tans atthe top of the frame. To
customize the visw select the measure, geograpny and timeframe from the filters at the left of the map. As these are adjusted the map and chart will update

SELECT LABOR FO RCE accordingly. Custom regions can be created by selecting the desired counties in the map while holding down the Control/Command k2y. The data is also available in
a CSV file. Click the burton below to download the file

M EASU REM ENT’ COU NTY/R EG IOIf"}.!u need help determining which area you want to research click here# for area definitions.
AND MONTH FOR MAP

Download CSV
A4 = .

County Map (Not SA) | Seasonally Adjusted (SA) Data | Area Comparizon (Not SA) | Local Areas 202C O

Zgf Unemployment Rate (%) in December 2020 (Statewide: 3.3%)

Measure Range
e [

Measure t0 Show In Charts:

Emplayment

Unamploymant

(&) Unamoioymant Rala {%)

Select Counties:
[=

Setact Montn

Cecambir

Click Here for
Tutorial Video
Line Chart

W=

22021 Mapoox © OpenStrestian

Unemployment Rate (%) for All Count(ies)

Snaded BINcs NCICAN0 roTession

50
00
2000 2002 2004 2008 2008 2010 2012 2014 2019 18 2020 2022
p State Workforce
Note: ¥ one or mulipie courtios are selected in the map and'or drop-down mer, the fine chart shows aggregated data far that region in green
‘ Development Board




QUARTERLY CENSUS OF EMPLOYMENT AND WAGES (QCEW)

SELECT THE Vages Map Analysis ) v Analy=is Annual Analysis
. lowra Employment by Secior -;AJI} 2 O
{®1 2020

INFORMATION TAB S N— S Lo Ewploimon Employment Empuyment  Average _ v wesky

ZHE Grand Todal 105,233 1 450, 097 1,462, 108 1475478 1,855 073 UG5

T Hzahs Care & Social Asaislancs 12,30 216,103 246,558 218,551 215407 =841

“ata Pdanulaclurieg 4103 14,519 1% BE3 14 339 14 337 4151

ffl:: Fe=tal Trade 11,475 168 107 168 BEE 1688 104 165 302 2572

:;:; Educational Senaces 2856 196,153 190 525 152 153 125,878 1,015

— Arcommadabons & Food Senaces 7.260 104,858 105,743 104,572 105,224 5344

21 Financs & Inseance 711 95,527 95,410 85 431 55 455 51,431

Construciion 3,548 23,243 83,255 TS 544 EZ 145 1,963

Pubiic Admireskabon 3085 64,578 B, 75 BE E0T £7.906 1,051

Tranapor adon & VWarshausing 4.082% a7 024 BT Sl BB S50 r.rar S030

Witole sale Trade T H 4,724 54,07 53504 64,357 1,267

A & Wasie M 5 488 E2 DES 63,014 B3 036 63,011 ST84

Frofessanal Scienthc, Technica 13,087 57 07 51 T2 50 TOT 51 604 1,300

?_:;'xm_ Diher Seroces [sxcep! Fubbc Ad. 7,643 a7 BES 37 BSS 37 531 57,840 5747

S maeer Apncukure. Fisking & Huriing 2687 2,524 21,545 20,715 21,585 ETOT

Managaman of Comp ades 1,174 21110 24,123 21 050 Z1,108 1,653

A, Enlaianmant & Recrealion 1.564 20,553 19,70 17 259 19,373 5384

L T ] 1,857 19,125 10 57 15577 19063 1,238

Fumal Estabe, Aental, Leasng 3,704 14 505 14,657 14 305 14,530 5040

Unktes 494 7G04 7.3 T.735 T.ar 1,770

Mining, Quarmying, 5 i & Gas 208 2,330 3348 L 23ag £1,165

lowra Employment by Secior, 2020 Quarter 2 (Shade is Determined by the Average Weekdy Wage]

Awarnge Weskly Wage
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INDUSTRY FORECASTS

gilc—)EG(:;A-II;I II:%)AQIE) Download Lone-Term (Excel v Download Short-Term (Exce

INDUSTRY

Projections Time-Span Geography Search Industry Description(s)
[ Long-Term (2018-2028) v | [statevide v | [can v

2018-2028) Statewide Industry Projections

. Bace SCUMmeIec - :mlxod ’m! = Empicyment

NAIC 8 + Inductry Decoription s s
Empioyment Empioy Change Pearcent Change
453 Warahausing and Stiorage
20,585 23310 2525 2.7
SUSIng
Loca Governmant, Ex g Ecucat HoROID
[ Totsl Al Industrias (Nonag 1,729,725 1872455 142,730 23%
Industries with no data shown have been suppressed to protect employer information
Long-Term (2018-2028) Statewide Industry Sector (2-digit NAICS) Chart ggg;fg/gmp'wmem
Size of box relative to the employment level for that industry sector I i
w7 [
’

Data Shown Reflects Geograph
(modify with Geography filter

© Mapbox © OSM
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OCCUPATION FORECASTS

Occupational information may be missing in cases where limited information for an cccupation is available.

SELECT VIEW,_

Occupation Lookup | Area Comparison | Occupation Comparison

Select an Area:

THEN CHOOSE Select an Occupation:

* | [Repistered Nurses (20-1141) >
AREA AND \tBTa-d-N-u.:se —
OCCUPATION Regis S

lowa

The total employment for this occupation is 32,980
The entry wage for this occupation is $23.84
Mean wages for this occupation average $29.13

Click Here for
Experienced wages for this occupation average $31.77

Tutorial Video

- Annual Wages
— Entry Wage:
Hourly Wage $49,591
MMean Wage:

$60,59
Experienced Wage:

$66.091

*8lanks indicate that d=ts is not
svailzble for the given arez and

occupation.

Region Shown:

10th Percentile 25th Percentile Meadian Wage T5th Percentile @0th Percentile
\ IOW A State Workforce Wapge Wage

Wage Wage @ Mapbax ©OSM
Development Board




OCCUPATIONAL WAGHESWA WAGE REPORT
IOWA WAGE REPORT

The lowa Wags Report is a product of lowa Workforce Development that has been developed using data from the Bureau of Labor Statistics Qccupstiona
Employment Stat (QES) employment and wages program. The wage estimates are updated annually using the Employment Cost Index to make the wages more
current. The lowa Wage Report will usually have the most current wage data. Wage and employment data are available for the Stawe, four Balance of the Staws (BOS)
areas, fifteen IWD regions and nine Metropolitan Statistical Areas across the State.

The lows Wags Report is not time series data and is not comparable year to year.

MNote: For optimal experience we recommend using the Google Chrome browser [download here#). For assistance im navigating the Tableau visualization below,
visit the Tableau Guide.

lowa Wage Report Video Tutorial
SELECT YOUR

OCCUPATION 1IOWA WAGE REFORT DATA TOOL
AN D G EOG RAP Y Current lowa Wage Report data can be viewed and explored in the Tableau visualization below. Mavigate the charts and tables by using the two 3bs at the top of

the frame. The tables and charts can be customized by applying the varicus filkers located within the visualization. Fer instance, by changing the occupational group.
ocoupational title or pay type the data shown will update accordingly. The tables can be sorted by hovering over the columm headings and clicking the icon that
appears. The data is al=o available in a C5V file and a series of Excel files. Click the buttons below o download the files.

If you need help determining which area you want to research click herew for area definitions.

Download C5V

T information may be missing in coses where limited information for on cccupation is available.

Download Excel

wccupation Lookup | Area Comparizon | Occupation Comparison

Select an Area: Select an Occupation:

(= - 5 and Audilors (13-20011

ntants and Auditors

lowa

The total employment for this occupation is 10,170
The entry wage for this occupation is $22.03
Mean wages for this occupation average $33.41 Click Here for

Experienced wages for this occupation average $39.09

) IOWA Sth:fil\:)Z:iefgtrgzoard




OCCUPATIONAL WAGHESWA WAGE REPORT

IOWA WAGE REPORT

The lowa Wage Report is a product of lowa Workforce Development that has been developed using data from the Bureau of Laber Statistics Qocupationa
Employment Statistics (OES) employment and wages program. The wage estimates are updated annually using the Employment Cost Index to make the wages more
current. The lowa Wage Report will usually have the most current wage data. Wage and employment daca are available for the State, four Balance of the Stace (BOE)
areas, fifteen WD regions and nine Metropolitan Statistical Areas across the State.

The lowa Wage Report is not time series data and is not comparable year o year.

MNote: For optimal experience we recommend using the Google Chrome browser [download here ). For assistance in navigating the Tableaw visualization below,
vizit the Tableau Guide.

lowea Wage Report FAQ lowea Wage Report Video Tutorial

ICWA WAGE REFORT DATA TOOL

Current lowa Wage Report data can be viewed and explored in the Tableauw visualization below. Mavigate the charts and tables by using the two tabs at the top of
the frame. The tables and charts can be customized by applying the warious filters locaved within the wvisualization. For instance, by changing the cccupational group.

S E LE< T YO U R ocoupational title or pay type the data shown will update accordingly. The tables can be sorted by hovering over the column headings and clicking the icon that

appears. The data is also available in g C5V file and a series of Excel files. Click the buttons below o download the files.

OCC U PATI O N AN D If you need help determining which area you want to research click hered for area definitions.
GEOGRAPH

pational information may be missing in opses where limited informaotion for an occupation is avoilable.

Occupation Lookup | Area Comparison | Occupation Comparison

lowa Wage Report 2020

Oorupationsl Titke Area Marme

Smanch by SO0 Code [RE-S88) Oooupational Group

[ | ins

Median Experiercs

frpa Mame Ocoupational Titka Entry Wage Mean Wage Wage Wag
e tocountants and Auditors £22.0% £33.41 $20.54 $35.0
Tl 835.02 $53.54 4005 628

=1 $1B.52 $1B43 $20.3

6.57 £5042 $54.09 j5r3

B4
[FI

IOWA State Workforce sdbesive Banding Machine Operatars an dar £1
Development Board Adrmifistrative Law Judges, Adjudicators, and Hear ing OFF




SELEET VB Gl STAFFING PATTERNS

OCCUPATIONS OR
INDUSTRIES =

Occupations by Industry | Industries by Occupation
1. Select Geography 2. Select Industry Level: 3. Select Industry:
lowa A Total all industries - Total All Industries (000000) "
SEL ECT 4. Select Occupational Level to Display: 5. Search Occupational Code or Title (Optional): # of Occupations to Display:

G EOG RAPHY, Detailed occupation (&-digit) - (Al - 20 O <[>
DETAIL LEVEL, Top 20 Occupations by 2018 Employment in Total All Industries (000000)

AND NUMBER TO
BE DISPLAYED 43-4051 Customer Servics Represent 0.
. Stock, and Material Movers. Hand || =0 ==+

43-5081 Stock Clerks and Order

40,000 20,000 00,000
2018 Est
w 3 "

) ) - 2018 Estimated % Estimated ... o Ciected & Projected
S50C + Occupational Title = Emoloyment Employment in Erolowment Employment in
ploy Industry ploy Industry
ther Agricultural Managers 87.7TO 4.8% 87.147 4.45%
Truck Drivers 48,788 2.6% 52.348 2.T%
45,421 2.5% 47,207 2.4%

43,428 2 4%

and Serving Workers, Including Fast Food 20,451 2.2%

277 D%

ck, and Material Movers, Hand
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LABORSHED STUDY (LABOR SUPPLY & CHARACTERISTICS

Research

LABORSHED STUDIES

ASURVEY OF IOWA'S LABOR FORCE

Laborshed studies are supply-side, labor availability studies, They provide comrmunity leaders, economic developers, site selectors and existing or prospective
ermployers a flexible toal for understanding the workforce characteristics of their local labor market.

A Laborshed is defined as the area or region frorm which an ernployrment center draws its cormmuting workers, [t shows the distribution of these workers regardless of
political boundaries, Laborshed studies also address underernployrent, availability of labor and likeliness of the ermployed or not ermployed to change or accept
ermployrment. Other topics covered within a Laborshed analysis include: current and desired occupations, wages, hours worked, job search resources and distance
willing to cornrmute to work, For more informmation regarding survey methodology please visit the Laborshed Survey Methodology page.

SELECT YOUR LABORSHED REPORTS
C ITY, CO U NTY, O R The following drop-down rmenus Q= Tinks to current Laborshed data by geography. The data is provided in two fo
REGION surnrmary, in a P eforat,foreach area,

BAITY BY CITY BY REGION BY REGION

[EXECUTIVE SUMMARY) [INTERACTIVE FORMAT) [EXECUTIVE SUMMARY)

e first drop-down for each
own provides an executive

Select City Select City

The drop-down renu below provides data for the most recent statewide study, Al reports are PDFfiles,

TATEWIDE

Selecs Report

Note: For optirmal eReggnce we recormmend using the Google Chrome browser (download here 7). For assistance in navigating the
the Tableau Guide,

au visualization below, visit
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COLLEGE STUDENT RETENTION

Research

IOWA COLLEGE STUDENT RETENTION

POST-GRADUATION LOCATION AND EMPLOYMENT PLANS

lovwa Workforce Developrnent, in cooperation with cormmunity colleges, state universities, and private institutions (both for-profit and non-profit) including
careerftechnical schools across the state of lowa, conducts the lowa College Student Survey, The survey is distributed to each postsecondary institution and then
emailed to students by their administrative representatives.

The purpose of the survey is to gather information regarding students’ intentions to either rermain in lowa or locate outside of lowa following graduation or upon
prograrn cornpletion, In addition, the survey asks students to rate what factors are most irmportant to therm when deciding where to locate and then provide their
perception of lowa when it cornes to those same factors,

The 2017 report and accompanying data tables are available below:

* Full Report#
s Data Tables®

S E L ECT Mote: For optimal experience we recommend using the Google Chrome browser [download here 7). For assistance in navigating the Tableau visualization below, visit
the Tableau Guide,

DECISION FACTORS,

I N ST I TUTI O N TY P E ] Data frorm the 2017 survey can also be viewed and explored in the Tableau visualization below, The percentage of students that responded they are likely to stay in
lovwa, likely to leave, or are unsure is displayed in the first tab, The charts directly below show the percentage of those three groups that indicated various factors as

D E M OG RAP H I CS being important to their decision-making process along with their opinion on how lowa fairs relative to those factors, Use the Location Decision Factors drop-down to
toggele which category of factors is displayed in the charts, The rest of the drop-down menus affect which dermographic group data are displayed for, There are

additional tabs at the top of the visualization click these to view and interact with different sets of data. The data is also available in 9V files, Click the button below to
download the files,

COLLEGE STUDENT RETENTION DATA TOOL

DownlaZ i ovkile ¥

Location Consideration Factors | Future Employment Plans | Career Decision Motivators

Location Decizion Factors Age Gender Race/Ethnicity (Grouped)
Ouality of Life - AllRespondents - AllRespondents - All Respondents -

Fre-College Residence Institution Type Occupational Group of Intended Caraer Legend (c“ckiconsto =hg below)
AllRespondents - AllRespondents - AllEezpondents M Likely toStayj v

Likely toLeave lowa x

46.0% © 27.3% @ 26.8%
IOWA %‘Ziiﬁ”;’;lfiﬁcgoard are likely to STAY are UNSURE are likely to LEAVE







